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Establish in 1948, Reid Kerr Collegeis one of the sen on)gg OrNaga S2Hgs

largest of Scotland’s colleges with over 20,000 stu-
dents, 650 staff and 300 courses with each year en-
rolls approximately 18,000 learners studying on full-
time, part-time and flexible learning programmes.

Reid Kerr

We provide opportunity for
those seeking International
Recognized Certification and
setting ‘World Class Learning
Standard’ as well as helping
people to achieve their ambi-
tion. The courses are open to
young people and mature
adults who wish to train for,
or return to, a variety of ca-

reers.
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GEM 2-days team building was successfully organized by our own
staff on 18th - 19th Mac 201 1. We are trained by our associated
trainer Mr Abu Bakar at Tanjung Lobang Miri.
- Our progamme started at 8.30am
. until 5pm. During the night, we had
: barbeque at Taman Awam Miri.
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Our Team Building events and activities are
FUN based, and each activities are tailored
suit to our staffs need. There are 29 staffs
participated in this training. Most of our activi-
ties is to enhance team & management skills
b including leadership, communication, trust,
personal development & task achievement.

STAFF TEAM BUI

Our company trip for staff & family to Kota Kinabaluy,
Sabah on 5th until 8th Mac 2011.

We have been to Manukan Island (the very
safe with its own lifeguards and plenty of food availa-
ble), Canopy Walk at Rainforest Discovery Centre RDC

Ihe Collaboration with Reid Kerr College- (most unique canopy walks or sky walks we have

e

The obijectives for the Gateway

family trip among selected staff
is to have fun as well as tapping
the differences environment ad-
vantage to enhance creativity
brainstorming for ideas to move
forward and serve to exceed
our clients expectation for the
year 2011 - 2012,

“Thés cs one of the most fantactic cities in Ma-
laysia that ¢ ever bhave been To.
madt do in this city i seuba diving. There ane lote

coral neefe. 7 wanted to come again”

What a fun and
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The beot thing and

Our Achievement:

1 Clearly defines
objectives & procedures

1 Improve organiza-
tional productivity

9 Finds the barriers
that thwart creativity

1 Improves morale &
leadership skills

1 Developed &
strengthen working
relationship among
staffs

Written by Chel Reggie



